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MassHealth Plus Employee Benefits Plan allows maximum
flexibility and is specially designed to meet employers' needs in
terms of both cost effectiveness and easy administration. In
addition to providing benefits covering medical treatment, the
plan also covers the brand-new preventive health care and
health-education programs - all to give your employees
complete peace of mind.

The plan also provides a range of value-added services free of
charge, including the Employee Benefits Online Enquiry System,
E-Advice service, and much more. This not only meets
employers' requirements in terms of easy administration, but
also gives them better control over employee benefit costs.
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MassHealth Plus Employee Benefits Plan provides a broad range of benefits, including four basic
hospital and surgical benefits plans, together with a variety of out-patient, dental and preventive
health care plans. Employers are free to design the most appropriate plans for their employees

according to their budget and needs.
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Hospital & Surgical Benefits

The Plan offers four different Hospital and Surgical Benefits
plans and provides reimbursement for hospital and medical
costs arising from each iliness or accident.

Optional Supplementary Major Medical Benefits
(SMM)

To provide the best protection, the Plan offers members
optional Supplementary Major Medical Benefits. You can enjoy
peace of mind by having more comprehensive hospital and
surgical benefits. The Plan's no deductible feature is unique in
the market.

Hospital Income for Double Benefit

This provides additional hospital cash of up to 50% of the daily
room-and-board charges in the event the member is enrolled in
the hospital and surgical benefits plans of two different
insurance companies, with YF Life being the second payer of
hospital claims.

Hospital Cash - Government Hospital
General Ward Benefit

This unigue benefit of daily cash will be provided if the member
is hospitalized for 24 hours or more in government hospital
general ward.

Optional Out-patient Benefits

This provides comprehensive benefits ranging

from general and specialist consultations, to Chinese
Medicine practitioner consultations, physiotherapy
and chiropractic treatment. The Plan also covers any
laboratory tests required due to injury or sickness.

Employers can opt for either the 80% Out-patient
Reimbursement Plan or 100% Out-patient Reimbursement

Plan. Employees may also enjoy the convenience by
simply presenting their medical cards to receive
treatments from over 600 designated network clinics.

In addition, employers may also choose the Out-patient
Network Plan, which enables employees to receive a
variety of treatments including general and specialist
consultations, Chinese Medicine practitioner
consultations and physiotherapy from a network of
high-quality practitioners.
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Optional Dental Benefits

Employers can have a choice to opt for Dental Benefits,
including oral examination, scaling & polishing, filling and other
dental services.

Preventive Health Care Programs

YF Life believes having a regular medical check-up is the best
way of effectively preventing illness. For this reason, the Plan
incorporates various preventive health check-up and
immunization programs.

Free Health Check-up Service

Members with the Out-patient Benefits are entitled to free
health check-up once a year.

Health Education Seminars

YF Life periodically invites medical professionals to speak at our
health seminars. Not only do members enjoy these seminars
free of charge, they also benefit considerably from the useful
health knowledge provided.

Worldwide Emergency Assistance Services

If a member suffers serious injury or sudden sickness while
overseas, YF Life will provide 24-hour Worldwide Emergency
Assistance Services including emergency evacuation and
repatriation services via our appointed service provider to
ensure the member obtains immediate medical treatment and
assistance.

Hospital Pre-admission Assessment

Members can also better estimate their medical expenses by
obtaining a professional pre-hospitalization assessment of their
likely hospital expenses and claims amount from YF Life.

Online Tools

Employee Benefits Online Enquiry System

YF Life provides Employee Benefits Online Enquiry System
enabling both employers and employees to access the most
updated and detailed information including premium amount,
claims status, details of employee benefit plans, members'
personal details and to download application forms anytime,
anywhere.

E-Advice

Members enjoy maximum convenience from direct notification
of their claims result via email. E-Advice also minimizes
administration procedures and thus improves work efficiency
for employers.
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Surgical Benefits

SHERREE &RIOX) Room & Board (per day limit for max. 90 days) 450 740 1 1400 2.250
ERIEBEE Hospital Special Services 9,400 11,600 17,700 22,500
SHELE (RRIOX) In-Hospital Doctors' Call (per day limit for max. 90 days) 450 740 1,400 2,250

! 60,000

Operating Theatre Fee

EEERFT Complex Operation 33,000 42,000 90,000
REVFAiT Major Operation 16,500 21,000 30,000 45,000
AT Intermediate Operation 8,250 10,500 15,000 22,500
ANEE S Minor Operation 4125 5,250 7,500 11,250
FiRER AN Anesthetists' Fee

ERERTF Complex Operation 9,800 12,600 17,200 26,600
KRBV Major Operation 4,900 6,300 8,600 13,300
B 1l Intermediate Operation 2,450 3150 4,300 6,650
AN ES Minor Operation 1,230 1,580 2150 3,320

HAth{RiE

Other Benefits

EEERFT Complex Operation 9,800 12,600 17,200 26,600
A FAi Major Operation 4,900 6,300 8,600 13,300
SeitER Intermediate Operation 2,450 3150 4,300 6,650
ANAES Minor Operation 1,230 1,580 2150 3,320

FRERBEEE In-Hospital Specialists' Consultation 590 ¢ 1700 . 5900 | 9200
SHFRUIAE (BRE20X) Intensive Care (per day limit for max. 20 days) 590 - 930 ¢ 1900 ¢ 2,860
FEINEIMRLE Additional Benefits for Accidents 500 ! 590 ! 1200 ! 1200
SHRMEHEEL (BR20K)  Home Nursing Benefits (per day limit for max. 20 days) 170 ; 170 ; 170 ; 170
FRRE—BUNERAE Hospital Cash - Government Hospital : : :

14 : 29 : :
(=R45K) General Ward Benefit (per day limit for max. 45 days) > ! 0 ! 600 ! 700
ERA B —HAJEEE Hospital Income for Double Benefit : : :

us ! -
(BE45K) (per day limit for max. 45 days) ' 290 ' 600 ' 900
PIKBSZIRART Worldwide Emergency Assistance Services &R _EFR Unlimited

BIEZEINEERFE Optional Supplementary Major Medical Benefits (SMM)' HR HKS

SBIERSRIE/EERR Maximum Benefit per Disability 55000 | 66000 : 88000 165,000
EINEE] Deductible BAENI ¢ RANI ¢ RANI ¢ 8F N
BRELL= Reimbursement Percentage 80% . 80% . 80% I 80%

1 WIFERRRERSMNR R ORI st B AR B S AR (E IR B R fRIE 5T BUAE R

Supplementary Major Medical Benefits must be taken in conjunction with the corresponding Hospital and Surgical Benefits.
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#P952fRFE Optional Out-patient Benefits

542 — : 80% P92 BZ{E{RFE (OP1) Option 1: 80% Out-patient Reimbursement (OP1)

BIE 1 100% P92 EE(E(RFE (OP2) Option 2 :100% Out-patient Reimbursement (OP2)
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General Consultation

Specialist Consultation?®

Physiotherapist or Chiropractor Treatment?

st 2

SH—X Per visit per day limit 150 190 250 400
BESEXRH LR Maximum number of visits per year 30 ZX visits © 30 X visits + 30 X visits 30 I visits
BIE& - 0P1(80%) Co-payment per visit - OP1(80%) 45 30 20 0
BfIE& - 0P2 (100%) Co-payment per visit - OP2 (100%) 30 10 0 0

s8H—X Per visit per day limit 300 380 500 800
FEZERE LR Maximum number of visits per year 10 Z visits | 10 X visits | 10 K visits | 10 X visits
B{J& - OP1(80%) Co-payment per visit - OP1(80%) 90 60 40 0
BfJ& - 0P2 (100%) Co-payment per visit - OP2 (100%) 60 20 0 0

hEs /| BT e aEE Chinese Medicine Practitioners /

Bonesetter Treatment
SH—X Per visit per day limit 100 150 200 300
SEDERMLR Maximum number of visits per year 5 visits | 5Rvisits | 5Rvisits | 5 R visits

s,

XSt R CERE?

X-Ray & Laboratory Tests?

SFREE Per year limit

TEREA L | BR S s

SH—X Per visit per day limit 100 150 200 300
SEAEXRE LR Maximum number of visits per year 5 R visits 5 visits | 5 X visits 5 K visits
Y EIEE S ESE AR Total maximum number of visits : .
RBy4E FIR per year for the above items 30 R visits ' 30 R visits ' 30 R visits | 30 R visits

Healthy-Life Check-up Program?

BEAigieiE: Basic Profile includes:
2 METEUR I/ MRE Complete Blood Count, Urine Microscopy., gH5—
MBI IRIRE R E R Cholesterol, Triglycerides, Once a year

=Rt IhAE AR EERER S

Fasting Blood Glucose, Laboratory Report

2 BHREBER EZBYE 50 Written referral from general practitioners required.
3 Q@EFARNIEE 2 B2 Ffro Only applicable for designated medical centers.

2= : P952484% (OPN) Option 3 : Out-patient Network (OPN)

General Consultation
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Members' Co-payment per visit 45 40 85 Nil S8 Nil
Maximum number of visits per year i H R R
(3-day common medication included) 30 2k visits | 50 X visits Unlimited Unlimited

Specialist Consultation / Physiotherapist Treatm

Members' Co-payment per visit
Maximum number of visits per year
(3-5 days common medication included)

EA

Not Applicablei

Chinese Medicine Practitioners / Bonesetter Treatment

Members' Co-payment per visit
Maximum number of visits per year

Basic Medical Check-up Benefit®

Basic Profile includes:
Urine Routine, Complete Blood Count, Glucose,
Cholesterol, Triglycerides and Laboratory Report

Hepatitis B Vaccine Profile (HBsAg & HBsAD)

EA

i

60
15 2R visits

L A
Not Applicable:Not Applicable

BE—R

Not Applicable! Once ayear

BAENI
15 7R visits

RiEA
Not Applicable:

SE-R |
Once ayear !

J2A Nil

15 2R visits

728 Nil
10 R visits

BF—R
Once a year

BERH LR Maximum number per year TER L BE-R L BE-R | 8FEX
Not Applicable; Onceayear | Onceayear | Once ayear
4 B BB TBAS 528 4 2 B 5 © Members should obtain written referrals from network general practitioners.
5 RBANISE 2 484588852 Fo Only applicable for designated network medical centers.
5t Remarks:

- FERHNEBIBIA 600 BHEERIBFEFTIES BIEARTS Members are provided with access to over 600 out-patient medical providers in Hong Kong.

- BEBENE/AERSERBBESE LR AT UERER

be offered to members if their general consultation or specialist consultation benefits are exhausted. YF Life reserves the right of final decision for such offer.

P2 IR - BB RS ES AFBIMEB IR MFE Preferential rates on consultation fees will



BiEFRHRE Optional Dental Benefits
BE— SF197UKT Option 1: Scaling & polishing once a year
BHEZ . S8 2W%F Option 2: Scaling & polishing twice a year

RIEIER Benefits SSHERE Number of visits
KRR Scaling & polishing option%gozéfa%lﬁ/gﬁﬁgééﬁzii ayear
AfEeE R OREEEEE Oral exam including oral hygiene instruction

AR X-H R BT Intra-oral small film radiograph as necessary

RMRS O/t EA) Amalgam filling for posterior teeth due to decay

ZRFECE (AT o) Composite filling for anterior teeth due to decay

THE AR GEFTIE) Drainage of abscesses without surgery Uﬁfwid
WARBINEZ LR Emergency consultations & dressings for pain relief

) (AR R IHREEE) Medications (Anti-biotics & pain killers)

LIEIRTT (FMMEREZEEMIN  Simple extraction due to decay (not requiring bone resection)

A48 FEI22FR Clinic Locations

#&i# Hong Kong FIE  Central

LBE Kowloon B Mongkok XA HoManTin

5% New Territories ¥ KwaiFong K TaiPo $FY  Tuen Mun KE  Tai Wai

5t Remarks:
- RETALERBESHMIFRIAEARES e Members can enjoy preferential rates for other dental services.

- PRERINAE TR A S1Ti@ e Should any of the above clinic information be changed, notification will not be sent individually.

- BERFRHMREZEEER 5115528585k For Important Information for Dental Benefits, please refer to separate leafiet for details.

SF{RE Annual Premium Rates

EA{RE Basic Benefits

BT HKS
sHal
Plan4

5t ,

Plan

REEAEREERE Hospital & Surgical Benefits only

B /R Member/Spouse 1132 1,698 3,206 4,999
Fu Child 849 1.274 2,404 3,749
BEERBINER B (RIE Optional Supplementary Major Medical Benefits (SMM)

BRE /PR Member/Spouse 549 766 1140 1826
Fu Child 412 574 855 1,369

M A{REE - BIEFIRS1REE®
12— 80% PIR2EEEIRIE (OP1)

Optional Benefits - Out-patient Benefits®
Option 1: 80% Out-patient Reimbursement (OP1)

R E /R Member/Spouse 1,588 2164 2,832 4,424
T Child 1985 2,705 3,540 5,529
B2 - 100% P92 BE1E1RME (OP2) Option 2: 100% Out-patient Reimbursement (OP2)

BB/ Member/Spouse 1961 2,595 3,253 5,098
FUu Child 2451 3.244 4,067 6.372
BHE=: PI2MRARIREE (OPN) Option 3: Out-patient Network (OPN)

RS /ECf® Member/Spouse 727 0 1225 1 1875 2419
T Child 800 ! 1348 i 2062 i 2659
BEEFRMRIE Dental Options

BEE— Option 1 558

RE Option 2 768

6 SHEI4R B B] A (E PR B R R M= 5+ BN [E) > Plan level may be different from Hospital & Surgical Benefits Plan.
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Underwriting Guidelines

= The minimum requirements are HK$3,000 premium and at least 3
enrolled employees for policy issuance.

= All full-time employees and their dependants, aged below 65, are eligible
to join the plan.

® Child should be at least 15 days old and is under 19 years of age and
unmarried.

= Definition of employee categories is allowed to determine different levels
of benefits. Employees under the same classifications should enjoy the
same benefits.

= Each employee and dependant is required to fill in an "Individual Health
Form". Individual Health Form is waived for groups with 10 insured
employees or above.

= |f the duly completed application form and the required premium are
received by YF Life on or before the 20t of the month, the benefits will
come into effect on the first day of the following month, otherwise the
benefits will come into effect on the first day of the month after the
following month.
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Important Information

Product Nature
This product is a medical insurance plan, with the principle of indemnity in the
form of reimbursement.

Premium Payment Term and Benefit Term

The first premium shall be payable on or before the Benefits Effective Date and
the subsequent renewal premiums and/or adjustment premiums shall be due and
payable on the renewal of each of the Benefits Coverage Periods, otherwise all
coverages under the policy will be terminated.

The benefit term is up to the policy anniversary on or following the Insured
Member's 65" birthday.

Termination
The insurance of any Insured Member under the policy shall terminate on the
earliest of the following dates:

The date on which the policy is terminated.

The date of the expiration of the period for which the last premium payment is
made on account of the Insured Member's insurance.

The date when any premium of the policy is overdue beyond the Grace Period
The date on which the Insured Member shall cease to be a Member. In the case
of an employee benefits policy, cessation of being Actively at Work (or cessation
of membership in good standing in the case of a non-employee benefits policy)
shall be deemed cessation of being a Member, except that while an Insured
Member is absent from work on account of Sickness or Injury or on leave of
absence granted by the policy owner for other reasons, the Insured Member's
status as a Member shall be deemed to continue until premium payments for
such Insured Member are discontinued, but not for a period longer than 12
months from the date of cessation of being Actively at Work.

YF Life Insurance International Ltd. ("YF Life") reserves the right to terminate
the policy on any Premium Due Date when fewer than the total number of
Members then eligible for insurance are insured hereunder, if the insurance
plan is non-contributory; or less than 75% of the total number of Members then
eligible are insured hereunder, if the insurance plan is contributory.

Revision of Terms and Benefits and Premium Adjustment

The policy will be renewed on each policy anniversary subject to the consent of
YF Life and upon receipt of the payment of the required premium. In order to

keep pace with the medical advancement and to provide you with continuous
protection, YF Life reserves the right to revise the terms and benefits and adjust
the premium on each renewal at any time. The major factors to consider for
premium adjustment include, but not limited to, the claim experience of YF Life,
expenses, medical inflation, medical trend and / or revised benefit structure / level
of benefits (if any) which might impact the expected claim costs in the future.

Continuity of the Plan
If YF Life decides to no longer offer renewal to the policy owner, a written notice
will be made no less than one month before the policy anniversary date.

Inflation Risk

The medical costs in the future are likely to be higher than they are today due to
inflation. As a result, the premium rates and / or the benefit levels may be reviewed
from time to time, and the policy wner might receive less in real terms even if YF
Life meets all of its contractual obligations.

Credit Risk
This plan is underwritten by YF Life. The insurance benefits are held solely
responsible by the company and subject to its credit risk.

Key Exclusions and Limitations
No benefit shall be paid for the following services, products or conditions:

1.

Pre-existing conditions for which the Insured Member received medical
treatment, diagnosis, consultation or prescribed drugs in respect of Injuries or
Sickness sustained during the 90 (Ninety) days preceding the effective date
of his coverage, unless during any consecutive six months' period after such
effective date or the date of his last consultation, whichever is the later, the
Insured Member does not undergo any medical treatment or surgical care in
respect of such Injuries or Sickness;

Injuries arising directly or indirectly from war, declared or undeclared;
participation in illegal acts such as but not limited to robbery, drug abuse or
assault;

Special nursing care; non-medical personal services such as radio, telephone
and the like; procurement or use of special braces, appliances or equipment;
Cosmetic treatment or surgery for purposes of beautification or plastic surgery:
Routine physical examinations, health check-ups or tests not incidental to
treatment or diagnosis of an actual Sickness or Injury or any treatment which
is not Medically Necessary;

Eye refraction, fitting of glasses, contact lenses or hearing aids; gingivitis;

any dental or oral care, treatment or surgery of any nature whatsoever except
procedure necessitated by damage to sound natural teeth as a result of an
accidental Injury occurring during the period of insurance;

Injuries due to insanity or self-infliction; conditions related to functional
disorders of the mind; rest cure or sanatorium care; treatment of an optional
nature; drug addiction or alcoholism;

Congenital anomalies; or treatment relating to birth control, sterilization of
either sex, treatments pertaining to infertility;

Human Immunodeficiency Virus (HIV) and/or any HIV-related conditions
including Acquired Immune Deficiency Syndrome (AIDS) and/or any mutations,
derivation or variations, venereal disease and sexually transmitted disease;

10. Treatment by any person other than a Registered Medical Practitioner
including, without limitation, a Chinese bonesetter, herbalist or acupuncturist;

11. Vaccination and immunization injections or preventive medication;

12. Physiotherapy or treatment by a chiropractor.

Each hospital confinement must be for a minimum period of 24 (Twenty-Four)
consecutive hours before any benefits hereunder are payable, except that no

minimum period of hospital confinement is required if such confinement is in

connection with a surgical operation.

No benefit shall be payable, unless otherwise explicitly provided by an
Endorsement or Supplementary Contract to this Policy, if the condition or
treatment upon which the claim is based is due to pregnancy which term shall
include resulting childbirth, pre-natal care, miscarriage, abortion, birth control or
any complications arising from pregnancy: no benefit shall be paid for charges in
excess of the general level of charges being made by other providers of similar
standing in the locality where the charges are incurred, when providing like or
comparable treatment, services or supplies for a similar Sickness or Injury.

YF Life will cover the Medically Necessary expenses incurred by the Insured

Member. Medically Necessary means all of the following conditions are met:

1. Consistent with the diagnosis and customary medical treatment for the
condition.

2. In accordance with standards of good medical practice.

3. Not for the convenience of the Insured Member or the Doctor.

When an Insured Member is entitled to benefits payable under Employees'
Compensation Law, any government or public programme of medical benefits,
other group or individual insurance, the benefits payable under this Policy shall
be limited to the balance of expenses not covered by benefits payable under the
Law and other insurance and computed in accordance with the Policy Schedule
of this Policy.

Besides the above conditions, the below Key Exclusions will also apply to the

Panel Network Outpatient Benefit:

1. Any treatment or investigation for preventive and/or beautification purpose
but not medically necessary such as immunization, health check-up or tests
and any cosmetic treatments or any experimental treatment;

2. Any dental treatment or diagnosis, eye refraction, the supply of hearing aids,
prosthesis, pacemakers, crutches, wheelchair, blood plasma or the provision
of special nursing care;

3. Any medical services associated with pregnancy including but not limited to
abortion, sterilization, fertility test and contraceptive technique;

4. Radiotherapy or investigation or treatment involving radioactive isotopes;

5. Any special expensive (Health Maintenance Medical Practice Limited ("HMMP")
reserves the right of final decision) and long-term medication (required to be
taken continually for 14 (Fourteen) days or more) or medication including but
not limited to anti-cancer and anti viral medication;

6. Any condition arising out of congenital defect or disease;

7. Sexually transmitted or any venereal diseases, acquired immune deficiency

syndrome, AIDS (including ARC) and their sequelae;

Any psychiatric disorder or rest cure;

Any pre-existing condition, except for those members who switch from the

preceding medical plan;

10. Injuries arising directly or indirectly from war, declared or undeclared and any
warlike operation;

11. Any condition caused by chronic alcoholism or drug addiction;

12. Any treatment outside the appointed network unless with special approval by
HMMP;

13. Any treatment for which benefits are payable under any Employees'
Compensation legislation or any other insurance plan covering the Employee
or Dependant;

14. Any matters associated with kidney dialysis;

15. Tuberculosis associated treatment should be subject to the referral to
government hospital;

16. Any suicide, attempted suicide, self-mutilation and the sequelae thereof;

17. Tonics, appetite stimulants, depressants if requested by patient and not by
the panel doctor.

©®

Duty of Disclosure and the Consequences of Not Making Full Disclosure
You are required to disclose in the application all information you know or could
reasonably be expected to know because YF Life will rely on what you have
disclosed in this application to accept the risk and the terms of insurance. Your
duty of disclosure ends on the signing date of application or the supplementary
form(s), whichever is later. If you are in doubt as to whether a fact is material,
please disclose it in the application. Failure to comply with this requirement may
render the policy issued voidable.

Claim Procedures
For details of the procedures for making claims, please refer to our website at:
https://corp.yflife.com/en/Hong-Kong/Corporate/Services

Cancellation of Policy
If the Policy Owner requests to cancel the Policy on a date other than the Policy
Anniversary, no refund of premium (if any) shall apply.
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B2 (R EAZEZ Group Insurance Application Form
208 T &R FEH Member Addition Form
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Individual Health Form (Individual Health Form is waived for
groups with 10 insured employees or above)
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Minimum three employees are required for application
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Premium Payment - Annual payment mode, and payment by company cheque
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For Dental Benefits, please submit the relevant enrollment form and document
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This brochure contains general information and is for reference only. It does not form part of the policy and does not contain the full terms of the policy. Please
refer to the policy document for benefit coverage and exact terms and conditions. For enquiries, please call our Employee Benefits Hotline at (852) 2533 5571.
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Should there be any discrepancy between the English and the Chinese versions of this brochure, the English version shall prevail.
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